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EDL contacts 

EDL Chair      Principal Licensure 

 Thomas Poetter     Molly Moorhead 

 513-529-6848      513-529-6640 

 poettets@miamioh.edu    moorhemh@miamioh.edu 

 

Administrative Assistant     Kathy Mecoli 

 TBD       513-529-0166 

 513-529-6825      mecolik@miamioh.edu 

            

     TeacherLeader Endorsement 

Coordinator of Ed.D. Program    Kathy Mecoli 

 Lucian A. Szlizewski     513-529-0166 

 828-507-0296      mecolik@miamioh.edu 

 szlizela@miamoh.edu 

       Administrative Assistant 

Superintendent Licensure     Angela Gentry 

 Lucian A. Szlizewski     513-529-6825 

828-507-0296      coxak@miamioh.edu   

szlizela@miamioh.edu      

 

 

mailto:poettets@miamioh.edu
mailto:szlizela@miamioh.edu


More Questions? 

Please direct your questions to the offices below: 

 Miami University Commencement 

513-529-3612 (Office of the President, 

Kathleen 

Squance, squanckm@MiamiOH.edu) 

 Cap/Gown Purchases 

513-529-2600 (Miami University Brick 

& Ivy Store, shop@MiamiOH.edu) 

 Diplomas & Transcripts 

513-529-0001 (One 

Stop, onestop@MiamiOH.edu) 

 Miami University Alumni Association 

513-529-5957 (Alumni 

Association, alumni@MiamiOH.edu) 

 Student Disability Services 

513-529-1541 (The J. Scott and Susan 

MacDonald Miller Center for Student 

Disability Services, sds@MiamiOH.edu

 

Facebook 

 

“Like” our page, Miami University Department of Educational Leadership, to stay up to 

date with EDL news and information. 

 
Registration, Academic Records, Financial Aid, Billing and Account Information 

Ed.D. Information Page: https://miamioh.edu/ehs/academics/graduate-studies/doctoral-

programs/edd-educational-leadership/index.html 

 

 

Apply Link:  https://graduateschool.miamioh.edu/register/?id=2ea9b47d-aac5-1292-

3f0e-f33530baf3da  

Or 

EdD Apply Link: https://miamioh.edu/ehs/academics/graduate-studies/doctoral-

programs/edd-educational-leadership/index.html  

 

Any issues with registration, academic records or your Bursar bill and account, contact 

the One Stop at OneStop@miamioh.edu, 513-529-0001. 

 

Transfer Credit – Qualtrics ( Ed.D. Coordinator will complete the transferable credits.  

Aged out (older than 10 years from end of course work) will need to be completed by the 

Ed.D. coordinator or candidate. 

Link:  https://miamioh.qualtrics.com/jfe/form/SV_cYMhZJBfiBJ5NUp?Q_JFE=qdg 

 

Note: In regards to registering for classes, the Coordinator of the Ed.D. Program will 

register you for each of your classes.  Please contact the Coordinator first about your 

class registrations. 

 

Miami Email and Canvas Learning Management System 

 

Miami email and Canvas can be accessed through the MyMiami page on the website:  

https://miamioh.edu/mymiami. Be sure to check your miamioh.edu email regularly. All 

communications from the Registrar and Grad School will come to you through the Miami 

email. 

 

mailto:squanckm@MiamiOH.edu
mailto:shop@miamioh.edu)
mailto:onestop@miamioh.edu)
mailto:alumni@miamioh.edu)
https://miamioh.edu/ehs/academics/graduate-studies/doctoral-programs/edd-educational-leadership/index.html
https://miamioh.edu/ehs/academics/graduate-studies/doctoral-programs/edd-educational-leadership/index.html
https://graduateschool.miamioh.edu/register/?id=2ea9b47d-aac5-1292-3f0e-f33530baf3da
https://graduateschool.miamioh.edu/register/?id=2ea9b47d-aac5-1292-3f0e-f33530baf3da
https://miamioh.edu/ehs/academics/graduate-studies/doctoral-programs/edd-educational-leadership/index.html
https://miamioh.edu/ehs/academics/graduate-studies/doctoral-programs/edd-educational-leadership/index.html
mailto:OneStop@miamioh.edu
https://miamioh.qualtrics.com/jfe/form/SV_cYMhZJBfiBJ5NUp?Q_JFE=qdg
https://miamioh.edu/mymiami
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The Canvas Learning Management System is where you can stay on top of your courses, 

assignments, projects, and class notifications.  The student guide can be found on 

Miami’s website by searching for “Canvas Student Guide” through MyMiami.  Please be 

sure to check your email and Canvas regularly for communications and information. 

Link lto Canvas Student Guide:  https://community.canvaslms.com/t5/Student-
Guide/tkb-p/student  
Canvas MLS Overview: https://community.canvaslms.com/t5/Video-Guide/tkb-
p/videos#jive_content_id_Students  
 

 

Format Check:  Send Defended and Passed Dissertations for Format Check to:   

 

Send to Grad School 

E: gradschool@miamioh.edu  

P: (513) 529-3734 

 

Introductions 

 

Miami University, located in southwestern Ohio, is a public university founded in 1809.  

Miami enjoys a reputation of outstanding academic quality and is distinguished by nearly 

two centuries of teaching accomplishments and scholarly activity.  Our faculty recognizes 

the inseparability of teaching and scholarship striving to encourage that relationship in 

their students.  Miami's 12 doctoral programs and more than 50 master's programs 

support this goal. 

 

This handbook is to be used in conjunction with A Handbook for Graduate Students and 

Faculty, published by the Graduate School, found here: 

http://miamioh.edu/documents/graduate-studies/Graduate_Handbook.pdf. 

All MU policies, deadlines, and information related to graduate school registration, 

financial aid, degree requirements, and student life can be found in the Graduate School’s 

Handbook. 

Department of Educational Leadership 

 

The Department of Educational Leadership is committed to the development of leaders 

who assume responsibility for shaping education to make students’ lives more 

meaningful.  Our core values reflect the belief that educational leadership is an 

intellectual, moral, and craft practice, and that transformational leadership entails a 

commitment to social justice, equity, critical thinking, and the forging of collaborative 

links between educational institutions and communities.  We seek to assist prospective 

leaders as they explore the possibilities for new futures and new educational institutions.  

While individual programs within the department are guided by more particular purposes, 

https://community.canvaslms.com/t5/Student-Guide/tkb-p/student
https://community.canvaslms.com/t5/Student-Guide/tkb-p/student
https://community.canvaslms.com/t5/Video-Guide/tkb-p/videos#jive_content_id_Students
https://community.canvaslms.com/t5/Video-Guide/tkb-p/videos#jive_content_id_Students
mailto:gradschool@miamioh.edu
http://miamioh.edu/documents/graduate-studies/Graduate_Handbook.pdf
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all EDL programs reflect our values and four guiding principles.  These principles were 

developed in the 1990s, affirmed in 1998, and revised in 2016: 

 

 Values: 

Our purpose is to advance a socially just society through our educational 

and leadership work.  

 

We aspire for a more democratic, socially just world through intentional 

conversations, curriculum, and activism that reflects an attention to 

diversity, a focus on social identities, equitable practices, and how power, 

oppression, and privilege impact education. 

 

We believe that educators co-construct academic programs which 

meaningfully connect with the lived experiences of their students. 

 

We believe in constructing education as an integrated human experience 

through generating knowledge, educating, serving, and promoting holistic 

well-being in our classrooms, institutions, and broader communities.  

 

Our academic department is rooted in these core values that inform our 

principles. These principles allow for multiple interpretations and multiple 

voices and yet communicate our belief in advancing the causes of 

democracy and social justice. 

 

Principles: 

1. Leadership is an intellectual, moral, and craft practice situated in 

the cultural, political, and social contexts of institutions and 

societies.  

 

2. Educational leadership is both positional and non-positional in 

form; it is a process of power-sharing rather than power-imposing 

which works toward collaboration, emancipation, and 

empowerment. 

 

3. Educators make a commitment to community. The building and 

development of diverse, inclusive communities is never assumed, 

and should be continuously nurtured, interrogated, and supported. 

 

4. Educational leaders understand and navigate the present 

environment in order to work towards transforming organizations 

and the individuals within them to become more democratic and 

socially just. 

Ed.D. Program Mission and Overview 
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The Doctorate of Education in Educational Leadership is a program for educational 

leaders working in P-12 contexts and institutions around central and southwestern Ohio.  

The program was developed with the support of the Carnegie Project for the Educational 

Doctorate (CPED), and we maintain our affiliation with CPED to support the work of our 

students and faculty as the program grows.  The primary goal of this graduate degree is to 

prepare democratic leaders who engage issues of justice and equity to create solutions to 

complex problems of educational practice. Signature pedagogies of the program are 

problem-based learning and problem-posing education.  The program includes a 12-credit 

core focusing on leadership, culture, curriculum, diversity and democracy, an 8-credit 

major focusing on administration, social justice, and new media literacies for leadership; 

16 credits of research/inquiry courses; and a cognate area (9 hours) which allows students 

to pursue superintendent licensure or to pursue courses in a concentration area designed 

to enhance their capacity for educational leadership at a building or district level.  A 

dissertation-of-practice is begun in year 2 of the program, using theme-based cohorts for 

maximum collaboration, peer review, advising and support. 

 

In general, inquiry in the service of addressing or solving a significant problem of 

practice characterizes the Ed.D.  The expectation is that students will prepare a scholarly 

project that demonstrates a synthesis of the student’s abilities, lay the groundwork for 

future practice scholarship, and demonstrate mastery of ability to frame and critically 

inquire in to a significant educational problem of practice (CPED website).  Ed.D. 

Dissertations are based in important problems of practice; inquiry and potential 

resolutions to problems of practice, and not theory expansion, is the primary goal of 

scholarship of an Ed.D. program.  This kind of scholarship is often collaborative, as we 

do not work alone in schools, and should use field-relevant data collection and analysis 

strategies. 

 

Miami University has formed the Ed.D. Cohort 1 and 3 in Central Ohio and Ed.D. Cohort 

2 at Miami’s Voice of America Learning Center in West Chester, Ohio for doctoral 

students in and around the Columbus and West Chester areas.   

 

Typically, classes will be hybrid and will meet Face-to-face on most Thursdays at 4:30 

p.m., noting that individual professors may have some alternative expectations and often 

Wednesday is an alternate meeting day.  The shorter academic terms of Summer and 

Winter may require other class meeting days/times.  Students will begin the process of 

the ‘Dissertation-of-practice’ formally initiated with EDL 774 Winter Term 2016 for 

Ed.D. 1 Cohort, Winter Term 2017 for the West Chester Ed.D. 2 Cohort and Winter 

Term 2018 for the Ed.D. 3 Cohort.  Students will be expected to work on “mini” 

Dissertations-of-practice, in most courses, through the use of small case studies, action 

research, or white papers based in problems of practice.  The intention is that students 
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will be well grounded in these three methodologies and prepared to move forward, at the 

end of course work, into the formal dissertation process. 

 
Ed.D. Student Learning Outcomes 

 

 Students will be able to describe and utilize theories and principles of justice and 

equity as relevant to the problems of P-12 educational institutions and their 

contexts. 

 Students will be able to articulate concepts and multiple perspectives on 

democratic life and democratic governance as related to P-12 institutions and 

communities. 

 Students will be able to use conceptions of cultural identity and cultural diversity 

to benefit and collaborate with diverse individuals, families, and communities in 

their school or district. 

 Students will be able to collaborate and communicate across diverse contexts to 

work with multiple constituencies and communities in partnerships. 

 Students will be able to relate theory and abstract thinking with concrete, applied 

analysis of problems of practice, and of the “craft” of education. 

 Students will be able to utilize tools and capacities for inquiry situated in their 

own practice, and understand how to use these to generate knowledge that can 

transform educational organizations, keeping in mind their cultural, political, and 

policy contexts. 

 Students will be able to demonstrate an understanding of technological literacies 

for school and community leadership. 

 

Superintendent LICENSURE 

Superintendent licensure may be earned within the program cognate, or students may 

alternately pursue another specialization. 

The Ohio department of education (ODE) has changed requirements so be sure to check 

with ODE for specifics. 

This is the case for principal and superintendent licensure.  The candidate for 

superintendent licensure must have three (3) years in a position that requires a principal 

or administrative license.  Realistically, one would not get a superintendent position 

without having served in some administrative capacity. 

For principal licensure, you currently need two (2) years teaching in the grade/age 

specified for the license.  It used to be related only to your teaching license.  For instance, 

a music k-12 instructor could get every level of principal licensure as it is based on 

teaching experience at that level. 

If you are completing a superintendent licensure program through a college/university, 

the school is responsible for verifying that you have met not only courses required, 

testing needed for the license, and the needed experience.   
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Questions should be directed to the university, as they must follow their program as 

approved by the department of higher education. 

 

ADVISING 

Assignment of Advisors 

 

After the student is accepted into the program, the Ed.D. Coordinator will become the 

student’s primary student advisor while in the Ed.D. Cohort.  The Ed.D. Coordinator will 

assist the student in planning their course of study of the program. As early as possible, 

the student may also select a secondary faculty advisor who may then become their Co-

Chair for their Dissertation in practice.  The Ed.D. Coordinator and a secondary faculty 

advisor will act as Co-Chairs of their Dissertation in practice to help each Ed.D. 

candidate to successfully complete all or most of their dissertation in their third year.  The 

selection of the secondary faculty advisor should be based on the student’s scholarly and 

research interests.  The Ed.D. Coordinator will also assist the student with the 

Preliminary Examination, Comprehensive Exam, and Dissertation processes and in the 

selection of the various committees. 

 
 

Changing Advisors 

 

At any point during the program, it is perfectly acceptable for a student to change his/her 

secondary faculty advisor and potential Co-Chair.  At times students may develop a 

research interest that better aligns with another faculty member’s expertise.  Other times 

students may wish to work with a different faculty member.  This change must be made 

official by notifying all faculty members involved as well as the Ed.D. Coordinator. 

 

 

 

Role of an Academic Advisor 

 

An advisor in a doctoral program provides a very important resource for students.  An 

advisor communicates program requirements, and ensures that department and university 

regulations are used as guides to navigate the degree program requirements.  The advisor 

also provides important mentoring to the world of scholarship and knowledge generation, 

guiding the student toward the professional networks of conferences and scholarly 

associations. 

 

Because the advisor is the student’s contact person in navigating the organization of the 

University, it is essential that advisors be knowledgeable about available resources and be 

able to refer students to appropriate offices to deal with issues related to such matters as 

course registration, writing assistance, or securing travel money to attend professional 
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conferences or conduct research.  A well-informed advisor is able to assist students in 

realistically understanding their academic programs and goals. 

Ideally, the advisor is someone who is concerned about the student as an 

individual — as a unique person with unique interests and goals.  On that basis, a 

relationship can be built with the student, which is friendly, open, and trusting. 

  

Advisors play an important role in the life of the Department.  The mission of the 

Department of Educational Leadership at Miami is to “encourage the development of 

leaders who assume responsibility for shaping education to make students’ lives more 

meaningful.”  The advising relationship supports this mission as advisors closely work 

with students to help them reach their goals as educational leaders.  Good advising is a 

means of ensuring student retention, growth, and successful completion of the degree. 

 

 

Role of the Student as Advisee 

 

Academic advising in a doctoral program takes the advisor and the advisee working 

together to achieve optimal success for the student.  Because a doctoral program is a 

complicated endeavor, the advising relationship is one important key to building a good 

program in line with a student’s interests and goals.  Advisees share information with 

their advisor about interests, goals, and educational and career plans.  Advisees should 

also share personal information that has a bearing on their academic careers:  number of 

hours spent at work, responsibilities to family, financial aid status, and any challenges or 

limitations. 

 

The advising relationship is especially important for part-time students, such as those in 

the Ed.D. program.  Working full time, often off campus, part-time students may have to 

schedule advising meetings after typical office hours, taking place in person, on the 

phone, or via an online video chat room (i.e., Skype, Google+ Hangout).  It is imperative 

that part-time students take the initiative to set up advising appointments.  These 

meetings allow part-time students to stay connected to the department while building 

positive relationships with advisors.  Such meetings will also be critical when choosing 

committee members for the Comprehensive Exam, and the dissertation. 

 

Students should become familiar with this handbook as well as the Miami’s Graduate 

School Handbook.  These are vital sources of information.  Students should also keep a 

record of graduation requirements, be familiar with deadlines, and be willing to contact 

the appropriate student support services available on campus. 

  

Students should become an active participant in their advising sessions!  Advisees should 

initiate and come prepared to meetings with their advisor, particularly when registering 



 | P a g e  

 

7 

for the next semester.  Students should review which courses (i.e., core classes, required 

research classes, and electives) are still necessary to complete the program.  Students 

should also have an idea of which courses they would like to take for their concentration 

requirements.  If a concentration area is undecided, conversations with the advisor may 

help provide clarity and direction. 

 

Advisees should alert their advisor immediately if they begin to have difficulties that are 

affecting class work or continued enrollment.  Doctoral students have busy lives, and 

sometimes complicating factors come up that will have a negative impact on a student’s 

academic work plan or progress.  Communicating clearly and honestly with one’s advisor 

during these difficult times is essential. 

Miami University Ed.D. Program Cohorts 

 

Below are the planned sequence of courses for the program.  Please note that some 

changes may be needed if unforeseen conditions arise.  For full course descriptions go to: 

http://bulletin.miamioh.edu/ 

 

Listing of course schedules by term can be found at:  

http://www.admin.miamioh.edu/cfapps/courselist/ 

 

Transfer Credit Up to 12 hours of graduate credit may be transferred toward the doctoral 

degree. Courses may not be more than seven years old at the time the comprehensive 

examination is taken. Contact the Graduate School for details regarding transfer of 

graduate credit. 

 

 

 

 

Previous Cohorts 

ED.D. – Cohort 1 Central Ohio 

Courses and Planned Sequence 2015-2019  

ED.D. – Cohort 2 VOA 

Courses and Planned Sequence 2016-2020 

ED.D. – Cohort 3 Central Ohio 

Courses and Planned Sequence 2017-2020 

http://bulletin.miamioh.edu/
http://www.admin.miamioh.edu/cfapps/courselist/
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ED.D. – Cohort 4 VOA 

Courses and Planned Sequence 2018-2021 

ED.D. – Cohort 5 – Wilmington Area  

Courses and Planned Sequence 2019-2023 Wilmington 

Semesters 10 – 13: Fall 3, Winter 3, Spring 3, Summer 4 – 2021-2023 

Currently - EDL 850 Dissertation Hours (16 total required) 

 

Link lto Canvas Student Guide:  https://community.canvaslms.com/t5/Student-
Guide/tkb-p/student 
Canvas MLS Overview: https://community.canvaslms.com/t5/Video-Guide/tkb-
p/videos#jive_content_id_Students 
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ED.D. – Ed.D. Cohort 6 – VOA  

Courses and Planned Sequence 2020-2024 

Semester 1 – Summer 1 – VOA 2020 

● EDL 706 – Educational Leadership and Organizational Development (3 credits)  

● EDL 764 – Education and Democratic Society (3 credits)  

Semester 2 – Fall 1 – VOA 2020 

● EDL 771 – Educational Policy Analysis (3 credits)  

● EDL 683 – Qualitative Research in Education (3 credits)    

Semester 3 – Winter 1 - VOA 2021 

 EDL 774 – Scholarship of Practice (2 credits) 1st of 3 

Semester 4 – Spring 1 - VOA 2021 

● EDL 765 - Curriculum Pedagogy and Diversity (3 credits)  

● EHS 667 - Behavior Statistics (3 credits)  

Semester 5 –– Summer 2 - VOA 2021 

● EDL 729 – Board Superintendent – Staff Relationships (3 credits) (Supt License 

and EdD)  

● EDL 782 – Social Justice and Transformation (3 credits) (Supt License)  

Semester 6 – Fall 2 – VOA 2021  

● EDL 762 – Culture and Leadership in Education (3 credits)    

● EDL 710S – Internship in Educational Leadership (3 credits) (Supt License and 

EdD)(only register in Fall but internship is both Fall and Spring)  

Semester 7 – Winter 2 - VOA 2022 

 EDL 774 Scholarship of Practice (2 credits) (begin dissertation inquiry process - 

Comps) 2nd of 3 

Semester 8 – Spring 2 - VOA 2022 

● EDL 772 – Advanced Research Design (3 credits) Pre-Proposal  

● EDL 727 - Business Affairs and Physical Resources (Supt License and EdD) 729 

– Board Superintendent – Staff Relationships (3 credits) (Supt License and EdD) 

Semester 9 – Summer 3 - VOA 2022 

 EDP 690 – Program Evaluation – (3 Credit Hours) 

● EDL 774 – Scholarship of Practice (2 credits) // Proposal – 3rd of 3 

Semesters 10 – 13: Fall 3, Winter 3, Spring 3, Summer 4 – 2022-2024 

● EDL 850 Dissertation Hours (16 total required) 

 

Note:  All Ed.D. Cohort members will be registered for and complete EDL 706 and EDL 

762 during the Semester 1, Summer T & U 6 week Sessions.  Requests for alternative 

cognates should also be decided upon during the Summer Session if the 

Superintendent Licensure is not of interest.  Additionally, any transfer credit requests 

will need to be forwarded to the Ed.D. Coordinator by the End of the Summer Session. 

Almost all credit transfer requests will need Graduate School Approval.  
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 ED.D. – Cohort 7 – Wilmington Area  

Courses and Planned Sequence 2021-2025 Wilmington 

Begins – May 2021 

 

Semester 1 – Summer 1 – Wilmington 2021 

● EDL 706 – Educational Leadership and Organizational Development (3 credits)  

● EDL 764 – Education and Democratic Society (3 credits)  

Semester 2 – Fall 1 – Wilmington 2021 

● EDL 771 – Educational Policy Analysis (3 credits)  

 EDL 683 – Qualitative Research in Education (3 credits) 

Semester 3 – Winter 1 - Wilmington 2022 

 EDL 774 Scholarship of Practice (2 credits) (dissertation inquiry process) 1st of 3 

Semester 4 – Spring 1 - Wilmington 2022 

● EDL 765 - Curriculum Pedagogy and Diversity (3 credits)  

● EHS 667 - Behavior Statistics (3 credits)  

Semester 5 –– Summer 2 - Wilmington 2022 

● EDL 729 – Board Superintendent – Staff Relationships (3 credits)  

● EDL 782 – Social Justice and Transformation (3 credits) (Supt License)  

Semester 6 – Fall 2 – Wilmington 2022 

● EDL 762 – Culture and Leadership in Education (3 credits)    

● EDL 710S – Internship in Educational Leadership (3 credits) (Part of Supt 

License and EdD)(only register in Fall but internship is both Fall and Spring)  

Semester 7 – Winter 2 - Wilmington 2023 

 EDL 774 Scholarship of Practice (2 credits) (dissertation inquiry process) 2nd of 3 

Semester 8 – Spring 2 - Wilmington 2023 

● EDL 772 – Advanced Research Design (3 credits) Pre-Proposal  

● EDL 727 - Business Affairs and Physical Resources (Part of Supt License and 

EdD)  

Semester 9 – Summer 3 - Wilmington 2023 – COMPS and Proposal  

 EDP 690 – Program Evaluation – (3 credit Hours) 

● EDL 774 – Scholarship of Practice (2 credits) // Proposal 3rd of 3 

Semesters 10 – 13: Fall 3, Winter 3, Spring 3, Summer 4 – 2023-2024 (or more if 

needed) 

● EDL 850 Dissertation Hours (16 total required) 

 

Note:  All Ed.D. Cohort members will be registered for and complete EDL 706 and EDL 

762 during the Semester 1, Summer T & U 5-week Sessions.  Requests for alternative 

cognates should also be decided upon during the Summer Session if the 

Superintendent Licensure is not of interest.  Additionally, any transfer credit requests 
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will need to be forwarded to the Ed.D. Coordinator by the End of the Summer Session. 

Almost all credit transfer requests will need Graduate School Approval.  

ED.D. – Cohort 8 – VOA Area - Summer 2022 

Courses and Planned Sequence 2022-2026 West Chester 

Begins May 2022 

 

Semester 1 – Summer 1 – West Chester, Ohio – VOA - 2022 

● EDL 706 – Educational Leadership and Organizational Development (3 credits)  

● EDL 764 – Education and Democratic Society (3 credits)  

Semester 2 – Fall 1 – West Chester, Ohio – VOA - 2022 

● EDL 771 – Educational Policy Analysis (3 credits)  

 EDL 683 – Qualitative Research in Education (3 credits) 

Semester 3 – Winter 1 - West Chester, Ohio – VOA - 2023 

 EDL 774 Scholarship of Practice (2 credits) (dissertation inquiry process) 1st of 3 

Semester 4 – Spring 1 - West Chester, Ohio – VOA - 2023 

● EDL 765 - Curriculum Pedagogy and Diversity (3 credits)  

● EHS 667 - Behavior Statistics (3 credits)  

Semester 5 –– Summer 2 - West Chester, Ohio – VOA - 2023 

● EDL 729 – Board Superintendent – Staff Relationships (3 credits)  

● EDL 782 – Social Justice and Transformation (3 credits) (Supt License)  

Semester 6 – Fall 2 – West Chester, Ohio – VOA - 2023 

● EDL 762 – Culture and Leadership in Education (3 credits)    

● EDL 710 – Internship in Educational Leadership (3 credits) (Part of Supt License 

and EdD)(only register in Fall but internship is both Fall and Spring)  

Semester 7 – Winter 2 - West Chester, Ohio – VOA - 2024 

 EDL 774 Scholarship of Practice (2 credits) (dissertation inquiry process) 2nd of 3 

Semester 8 – Spring 2 - West Chester, Ohio – VOA - 2024 

● EDL 772 – Advanced Research Design (3 credits) Pre-Proposal  

● EDL 727 - Business Affairs and Physical Resources (Part of Supt License and 

EdD)  

Semester 9 – Summer 3 - West Chester, Ohio – VOA - 2024 – COMPS and Proposal  

 EDP 690 – Program Evaluation – (3 credit Hours) 

● EDL 774 – Scholarship of Practice (2 credits) // Proposal 3rd of 3 

Semesters 10 – 13:– 2024-2025 (or more if needed) 

● EDL 850 Dissertation Hours (16 total required) 

Note:  All Ed.D. Cohort members will be registered for and complete EDL 706 and EDL 

762 during the Semester 1, Summer T & U 5-week Sessions.  Requests for alternative 

cognates should also be decided upon during the Summer Session if the 

Superintendent Licensure is not of interest.  Additionally, any transfer credit requests 



 | P a g e  

 

12 

will need to be forwarded to the Ed.D. Coordinator by the End of the Summer Session. 

Almost all credit transfer requests will need Graduate School Approval.  

 

Ed.D – Cohort 9 – Exclusively with Cincinnati Public Schools – Summer 2022.  

ED.D. – Cohort 10 – Wilmington Area – (Planned for Summer 2023) 

Courses and Planned Sequence 2023-2026 Wilmington 

Begins May 2023 

 

Semester 1 – Summer 1 – West Chester, Ohio – Wilmington - 2023 

● EDL 706 – Educational Leadership and Organizational Development (3 credits)  

● EDL 764 – Education and Democratic Society (3 credits)  

Semester 2 – Fall 1 – West Chester, Ohio – Wilmington - 2023 

● EDL 771 – Educational Policy Analysis (3 credits)  

 EDL 683 – Qualitative Research in Education (3 credits) 

Semester 3 – Winter 1 - West Chester, Ohio – Wilmington - 2024 

 EDL 774 Scholarship of Practice (2 credits) (dissertation inquiry process) 1st of 3 

Semester 4 – Spring 1 - West Chester, Ohio – Wilmington - 2024 

● EDL 765 - Curriculum Pedagogy and Diversity (3 credits)  

● EHS 667 - Behavior Statistics (3 credits)  

Semester 5 –– Summer 2 - West Chester, Ohio – Wilmington - 2024 

● EDL 729 – Board Superintendent – Staff Relationships (3 credits)  

● EDL 782 – Social Justice and Transformation (3 credits) (Supt License)  

Semester 6 – Fall 2 – West Chester, Ohio – Wilmington - 2024 

● EDL 762 – Culture and Leadership in Education (3 credits)    

● EDL 710 – Internship in Educational Leadership (3 credits) (Part of Supt License 

and EdD)(only register in Fall but internship is both Fall and Spring)  

Semester 7 – Winter 2 - West Chester, Ohio – Wilmington - 2025 

 EDL 774 Scholarship of Practice (2 credits) (dissertation inquiry process) 2nd of 3 

Semester 8 – Spring 2 - West Chester, Ohio – Wilmington - 2025 

● EDL 772 – Advanced Research Design (3 credits) Pre-Proposal  

● EDL 727 - Business Affairs and Physical Resources (Part of Supt License and 

EdD)  

Semester 9 – Summer 3 - West Chester, Ohio – Wilmington - 2025 – COMPS and 

Proposal  

 EDP 690 – Program Evaluation – (3 credit Hours) 

● EDL 774 – Scholarship of Practice (2 credits) // Proposal 3rd of 3 

Semesters 10 – 13:– 2024-2025 (or more if needed) 

● EDL 850 Dissertation Hours (16 total required) 
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Note:  All Ed.D. Cohort members will be registered for and complete EDL 706 and EDL 

762 during the Semester 1, Summer T & U 5-week Sessions.  Requests for alternative 

cognates should also be decided upon during the Summer Session if the 

Superintendent Licensure is not of interest. EDL 710S; EDL 727; & EDL 729 can be 

considered electives. Additionally, any transfer credit requests will need to be forwarded 

to the Ed.D. Coordinator by the End of the Summer Session. Almost all credit transfer 

requests will need Graduate School Approval.  

 

Graduation Information – Comps, Proposal, and Dissertation Forms 

 Link to apply for Graduation: https://www.miamioh.edu/onestop/academic-

records/graduation-diplomas/index.html 

 Fill out Prior to Comps.  Request for Appointment of Doctoral Comprehensive 

Examination Committee - Form D-1 

 Ed.D. Program Directors Completes:  Results of Comprehensive Examination 

for the Doctoral Degree and Application for Candidacy - Form D-2 

 

 Fill out Prior to Dissertation Defense:  Request for Appointment of Doctoral 

Final Examination (Dissertation) Committee - Form D-3  

 Ed.D. Program Directors Completes:    Results of Final Examination for the 

Doctoral Degree -Form D-4 

 

 Ed.D. Program Directors Completes:    Certificate to Award the Doctoral 

Degree - Form D-5 

Questions about registration  

Contact the One Stop for Student Success at (513) 529-8703 or OneStop@MiamiOH.edu.   

 

Registration Changes 

 

Courses may be added, dropped, or changed only in the prescribed time stated on the 

University academic calendar.  Forms for reporting such changes may be obtained from 

the Registrar’s Office on the Oxford campus Registrar, Regional Campus Records and 

Registration Offices, and the Student Services Office at the Voice of America Learning 

Center (VOALC) in West Chester.  No change is official until the change-of-schedule 

form or registration transaction is deposited and processed in those offices. 

 

Course Registration Regulations 

 

*From the Miami University Graduate Student Handbook 

https://www.miamioh.edu/onestop/academic-records/graduation-diplomas/index.html
https://www.miamioh.edu/onestop/academic-records/graduation-diplomas/index.html
https://miamioh.qualtrics.com/SE/?SID=SV_3gRaAELfGZ6p80Z
https://miamioh.qualtrics.com/SE/?SID=SV_3gRaAELfGZ6p80Z
https://www.miamioh.edu/graduate-school/_files/documents/gs_form_d-2_with_instructions_508.pdf
https://www.miamioh.edu/graduate-school/_files/documents/gs_form_d-2_with_instructions_508.pdf
https://miamioh.qualtrics.com/SE/?SID=SV_1ZkI7e8s7bjwRZH
https://miamioh.qualtrics.com/SE/?SID=SV_1ZkI7e8s7bjwRZH
https://www.miamioh.edu/graduate-school/_files/documents/gs_form_d-4_with_instructions_508.pdf
https://www.miamioh.edu/graduate-school/_files/documents/gs_form_d-4_with_instructions_508.pdf
https://miamioh.qualtrics.com/jfe/form/SV_3Kr7c8jTuJsNmPH
https://miamioh.qualtrics.com/jfe/form/SV_3Kr7c8jTuJsNmPH
mailto:OneStop@MiamiOH.edu
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1.2.C.2  Adding a Course in the Academic Year 

 

No student may enter a course (class or laboratory) after the close of the first week of 

instruction.  The instructor may make exceptions with the approval of the department 

chair.  Any instructor may refuse to accept a student after the opening of any course if, in 

his or her judgment, too much subject matter has already been covered. 

 

 

1.2.C.3.  Withdrawing from a Course 

 

Withdrawing from a course is a formal administrative procedure; merely ceasing to 

attend class is not the same as withdrawing from a course.  Before withdrawing from a 

course, a student should consult with his or her instructor and academic adviser.  A 

student may withdraw from a course after the first 20 percent of the course and, 

ordinarily, before the end of 60 percent of the course (see the academic calendar).  A 

grade of W will appear on the student’s official record; a W is not calculated in the 

student’s grade point average. Refunds follow University policy, available via the Office 

of the Bursar website at http://www.units.miamioh.edu/bur/refund/. 

  

After the first 20 percent of a course through the end of the first 60 percent, a student may 

withdraw from a course with a signature from the instructor. 

 

After 60 percent of the course is complete, a student may no longer withdraw from a 

course, unless a petition is approved by the Graduate Council.  The petition must include 

the signatures of the course instructor and the student’s academic or divisional adviser. 

The petition must also describe and document the extenuating circumstances 

(extraordinary circumstances usually beyond the student’s control) that form the grounds 

of the petition.  If the petition for withdrawal is approved, the student will be withdrawn 

from the course with a grade of W.  If the petition is not approved, the student will be 

expected to remain in the course (see Section 1.3.E of The Student Handbook).  The 

withdrawal deadline is 5:00 p.m. on the last Friday of the term’s classes. 

  

Only in rare circumstances will a petition to withdraw from a course after 60 percent of 

the course is complete be approved for reasons of academic performance alone.  When 

possible, a student should continue to attend class until the Graduate Council has acted on 

their petition. Non-attendance does not void financial responsibility or a grade of F. 

 

1.2.L.1.  Student Status Reactivation 

 

file:///C:/Users/phelpsve/AppData/Roaming/Microsoft/Word/
file:///C:/Users/phelpsve/AppData/Roaming/Microsoft/Word/
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Occasionally students may sit out a semester. To reactive their student status, they should 

fill out and submit the Application for Re-Enrollment at the following 

website:  http://miamioh.edu/onestop/your-records/index.html . 

Students will be notified via e-mail when they have been reactivated. 

Students who have not registered for two consecutive academic years will need to re-

apply for admission to the Graduate School. Continuing Graduate Status students must 

reapply after a 5-year absence or no registration in that 5-year period. 

1.2.L.2.  Registration Holds 

Students may be prevented from registering for classes if they have not completed 

requirements such as medical and academic records or if they have not settled their 

Bursar’s account. For procedures on removing a specific registration hold, contact the 

office associated with the hold preventing registration. Students may view holds in 

BannerWeb to determine why the hold has been placed and then contact the appropriate 

office. Typically, it will be either the Graduate School at (513) 529-3734 or the OneStop 

at (513) 529-0001. 

1.2.J.  Transfer Credits 

If a student earned credit for graduate level courses at another accredited graduate school, 

he or she may be able to apply that credit toward the degree. To apply credits to the 

degree, a student must have achieved the following: 

 Received an “A” or “B” for the credits to be transferred. 

 Taken the courses within five (5) years of the projected graduation date for the 

master’s and Specialist in Education (Ed.S.) degrees, and within seven (7) years 

of the projected graduation date for the doctorate degree. Note that these time 

limits do not refer to the age of the credit at the time of transfer. 

 

Students who received “pass” or “credit” evaluations for coursework can make a request 

to the Petitions Committee of their academic division that those courses be applied to 

their degree. No extension or correspondence work can be applied toward a graduate 

degree. 

Master’s degree candidates may transfer a maximum of one-third of the number of credit 

hours required for the degree. For example, if a program requires thirty (30) credit hours 

for the degree, students can transfer a maximum of ten (10) hours. Ed.S. candidates may 

transfer a maximum of ten (10) credits earned after receiving a master’s degree and 

before being admitted to an Ed.S. program. Doctoral students may transfer a maximum of 

twelve (12) credit hours. 

http://miamioh.edu/onestop/your-records/index.html
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In order for the credits to be applied to a student’s Miami record, the student’s academic 

department must prepare a short memo stating that they are accepting the credit/credits 

and would like them to be applied to the student’s record. This memo and an original 

transcript from the outside institution must be sent to the Graduate School. Upon 

approval, the Graduate School will notify the Office of the Registrar and the credits will 

be added to the student’s official record. 

Transfer Credits from Miami University – Non Degree only (Earned prior to admission 

to the Ed.D. Program.) 

 

Up to nine (9) graduate credit hours taken as graduate non-degree seeking status can be 

transferred into a graduate degree program. 

 

Transfer hours may not have been used for degree completion in any prior program such 

as a master’s degree. 

FINANCIAL AID 

A limited amount of financial assistance is available to Educational Leadership graduate 

students. 

Ohio TEAM Scholarship no longer applies to the EdD. Instead the MDT now applies.  

EdD Students will now have tuition formulated by the Market Driven Tuition (MDT) 

Fall 2023 – Summer 2024 - $495 

Fall 2024 – forward - $595 

NOTE: Students enrolled in the following programs are not eligible for the TEAM 

scholarship: Ed.D 

Comprehensive Exam and Dissertation Proposal 

  

1. A Comprehensive Exam committee, through the Miami University Graduate 

School, must be approved by the Graduate School prior to a committee meeting 

for the Comprehensive Exam.  Your Ed.D. coordinator will advise you through 

this process, providing you with guidelines for the committee composition, and 

advising you (or helping recruit and select) committee members who would be 

helpful for your research topic. See the “Request for Appointment of Doctoral 

Exam Committee” form: (Once your committee is formed) (Generally the EdD 

Coordinator/Director will do this for you, but confirm that it has been done. 

2. https://miamioh.qualtrics.com/jfe/form/SV_3gRaAELfGZ6p80Z?Q_JFE=qdg  

https://miamioh.qualtrics.com/jfe/form/SV_3gRaAELfGZ6p80Z?Q_JFE=qdg
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2.  EdD - Comps vs proposal 

 

It is important to the Graduate School and to the department that there are TWO 

distinct projects and two distinct meetings to approve them.  

 

 A comp exam is a comprehensive exam at the completion of the degree 

coursework.  A dissertation proposal is the proposal for the dissertation 

project.  It's ok that these two projects overlap and are pointed in the same basic 

directions, but they must be distinct projects and must be approved separately.   

3. Comps – Written in APA 

 

The Comps Committee consists of 3 members: 2 from EDL and 1 from outside 

EDL and represents the Graduate School.  

The Comps Exam should be 25-30 pages in length. 

Try to complete your Comps by the End of April or May just prior to your last 2 

summer courses. During the EDL 774 – Last Summer – it is hoped you will work 

and complete your proposal and IRB. Getting your IRB submitted in August is 

best and quickest. 

 

1. problem exploration 

- broad context- historical, political socio-cultural components 

- background information on issue/policy/event 

- How are you going to connect this to your research question? 

2. theories that could be used to study this 

- outline options for what frame you could use and the benefits/drawbacks 

of each one 

 - explore the literature in the area, broadly defined 

3. methods that could be used 

 - outline at least 3 options for how others have studied like things 

 - outline strengths/drawbacks to each approach 

 

1.  Evaluation of the exam by your comprehensive exam committee. 

You will send your comps exam essays to your Ed.D Advisor and they will disperse them 

to the rest of your Comps Committee.  An Oral exam meeting will be scheduled no 

earlier than 2 weeks after submission of the Comps to the committee and will be used to 

discuss the written exam with you and ask you further questions about the problem, your 

theories, and methods and close with where you would like to go with your proposal. 

 

At the end of the Oral Exam you will be informed that you a.) Passed and may move 

forward with your proposal; b.) Passed with revision and then may move forward with 

your proposal; of c.) Not Passing – will need to re-write the Comps and Schedule another 

Oral Exam prior to moving on to your proposal. 

 



 | P a g e  

 

18 

Upon Passing your Comps your Dissertation Proposal should be submitted no later than 

August. 

Dissertation Proposal 

 

Definition and timing:  The dissertation proposal is a paper that frames your dissertation 

study, outlining problem or question to be studied, a literature review for the intended 

study, and an outline of methods to be used for the study.  The dissertation proposal 

follows the comprehensive exam. 

 

Committee formation:  The dissertation committee, in the case of the Ed.D. program, will 

be the same committee membership as the Comprehensive Exam committee, unless the 

student explicitly chooses otherwise.  Your Ed.D. program advisor will assist you in 

finalizing the dissertation committee.   

 

The content:  The dissertation proposal for the Ed.D. in Educational Leadership is a 15-

20 page paper which covers the following points: 

 

 States/describes the research problem or question 

o outline research question(s)  

o outline problem of practice, historical, political, and/or socio-cultural 

components 

 

 Literature review 

o literature that directly speaks to the problem of practice, more focused 

than comprehensive exam literature review 

 

 Methods of Research 

o how you will study this, using what methods 

o why does this approach best help you answer your question(s) 

 

Evaluation of the proposal by your dissertation committee:  You will send your proposal 

to your Ed.D. advisors, and they will disperse them to the rest of your Dissertation 

Committee. They will then schedule a meeting, no earlier than 2 weeks after submission 

of the essays, to discuss the exam with you and asking you further questions about the 

content.  

 

As you develop your dissertation ideas throughout the pre-proposal, comprehensive exam 

and the dissertation proposal process, please consult the ideas central to the 

“Dissertation in Practice” outlined on pages 20-22 of this handbook. 
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The Dissertation in Practice – D3 Dissertation Defense Form 

https://miamioh.qualtrics.com/jfe/form/SV_1ZkI7e8s7bjwRZH?Q_JFE=qdg 

 

 

 Scholarship focused with a lens of social justice on a problem of practice. 

 Problem of practice addressed by a design for action that yields generative 

impacts on the practice of educational leadership. 

 Aims towards educational improvement based on The Carnegie Project on the 

Education Doctorate (CPED). 

 

“The professional doctorate in education prepares educators for the application 

of appropriate and specific practices, the generation of new knowledge, and for 

the stewardship of the profession.”  http://cpedinitiative.org/about 

 

 

This guide is to help Ed.D. candidates and their committee members to develop 

consistently high quality work and situate the Miami Dissertation In Practice within the 

larger program design, as well as set criteria questions to guide the research and writing 

of a Dissertation In Practice. A Miami Dissertation in Practice will become a culminating 

product of learning for the Ed.D. Degree. The Miami Dissertation in Practice is intended 

to support a generative impact beyond what a traditional Ed.D. Dissertation might.  It 

should become a product of learning that is meant to be read, critiqued, used, and 

understood by others in the field. In other words, the Ed.D. and Miami Dissertation in 

Practice should focus on scholarship and a problem of practice that is framed by a design 

for action and produces impactful solutions. Peer-reviewed publication, because it is an 

important tool others can use, should be considered, but other forms of a ‘culminating 

product’ could be produced provided they can be used to engage with multiple audiences 

who have a stake in educational improvement. 

 

This guide should be used to help both the writer and those who critique the writing, and 

provide formative critiques of, the Dissertation in Practice as it is developed. The guide 

can also be used to ensure that the expected, and often multiple, revisions are grounded in 

a mutually understood format. A format that is a minimum expectation of a quality 

Dissertations of Practice and all elements are included, but is not limited by these 

minimums. 

  

The Dissertation in Practice can provide a substantial opportunity to exhibit both a 

scholarly endeavor and illustrate the candidate’s capabilities of both seeing and working 

through problems in practice in their school, district, community, or other social 

https://miamioh.qualtrics.com/jfe/form/SV_1ZkI7e8s7bjwRZH?Q_JFE=qdg
http://cpedinitiative.org/about
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surrounds. As a result, most of this guide will be concerned with minimal expectations, 

and standardized formatting.  Close attention should be paid to these parameters. 

  

Appendices are encouraged and should be used for created resources and products that 

are adjunct to the Dissertation in Practice chapter requirements. At the end of this guide is 

a list of CPED (Carnegie Project on the Education Doctorate) Dissertation in Practice 

Topics. Required elements and indicators of quality are specified in the guide for each 

section of the Dissertation in Practice and should be used as the basis for both drafting 

and providing feedback. 

Types of Dissertations in Practice 

 

The student should read the Guide for Preparing Theses and Dissertations before s/he 

begins writing (http://miamioh.edu/documents/graduate-

studies/forms/thesis_diss_guide.pdf).  The candidate and the committee should agree on 

the appropriate format and style.  The candidate should check the format with the 

Graduate School early in the writing.  A final format check and approval by the Graduate 

School are required before the dissertation is accepted and deposited in the library.  The 

electronic version of the dissertation and the abstract must be deposited in the University 

library at the time required by Graduate School deadlines.  Students must plan carefully 

with their dissertation chair and committee to allow sufficient time for the committee to 

prepare for the defense of the dissertation. 

 

Dissertation Models 

 

I - Action Research 

Action research dissertations are the outcomes of participatory inquiry projects that 

develop practical knowledge through action and reflection, theory and practice, in 

collaborative efforts with others to develop solutions to problems.  Action-research 

creates new forms of understanding about a context or an issue of practice. In action 

research, knowledge is created with, by, and for people within a school or community 

context.  Action-research can be thought of as “carefully planned iterative cycles” to 

create “an increasingly detailed picture of the problem situation and at the same time 

move closer to a solution to this problem” (Davison, Martinsons & Kock 2004, 68). An 

action-research dissertation includes these elements: 

 

 an agreement about the nature of the inquiry between researcher and those in the 

setting of research; 

 a model and design for cyclical inquiry; 

http://miamioh.edu/documents/graduate-studies/forms/thesis_diss_guide.pdf
http://miamioh.edu/documents/graduate-studies/forms/thesis_diss_guide.pdf
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 a theory of knowledge in action that drives the inquiry; 

 A change through action in the problem or issue of focus; 

 A reflective analysis of the change and the learning gained through inquiry. 

 

II - Case Study 

A case study option could be used in situations when your research questions are “How?” 

and “Why?” questions that arise when you, as the researcher, have little or no control 

over behavioral events. In a case study, the focus is in a contemporary and/or historical 

phenomenon context, and would be done in your building, district, and/or community. 

Using case study as your Dissertation in Practice you could contribute to others’ 

knowledge of complex phenomena through the study of holistic and real world processes 

such as group behavior, organizational, managerial processes, school performance, and 

their relationships done via an exploratory, descriptive, and/or explanatory case study. 

 

III - Or - with the agreement of your committee you may select a methodology not listed 

above. Be sure to make this part of your comprehensive exam so the committee can be 

more helpful with the proposal. 

 

Requirements for a Dissertation in Practice (DIP) should consist of scholarly writing 

and a final product. As a guide for the practitioner completing their Ed.D. program 

(Chapter 1 & 2) all DIPs shall include a data collection and analysis element. (Chapter 3) 

In most cases IRB may be required (see next section – also –You are encouraged to go to 

https://phrp.nihtraining.com/users/login.php  and earn your certificate showing you 

understand Human Subjects Research).  Each candidate should become familiar with 

Miami University’s IRB requirements, process, and procedure.  If IRB is required, no 

data collection may be conducted other than public data, until IRB approval has been 

received.  

  

In short, A Dissertation in Practice could be: 

 A high leverage problem likely to produce educational improvement; 

 A process of systematic and intentional inquiry; 

 A critical review of literature, perspective, and data across the full community; 

 Demonstrate an understanding of social theories, epistemological frameworks, 

and institutional networks of power; 

 A chosen problem of practice. 

  

It is also suggested that when a Problem of Practice is chosen that: 

 It will be clearly named and framed in an appropriate context; 

 It will use accounts and examples of designs for learning; 

https://phrp.nihtraining.com/users/login.php
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 It will contain or use stewardship, social justice, research, development, 

accountability, learning, and leading example, ideas, and/or activities. 

 

Public data is data to which every citizen has access, i.e., if your school/university 

computer and/or password is required for access, but not available through your home 

computer then it may not be public data. School/university data may be specific forms of 

confidential data or student, school, or adult data with limited access. 

 

EDD PROPOSAL AND DISSERTATION – MOST WILL BE QUALITATIVE –  

RULE # 1: 

You show the reader something is “true” by way of a citation or some kind of 
evidence that shows that an assertion has merit. AVOID MAKING STATEMENTS... 

 

Overview of what should be included.  Sample format for Miami University Ed.D. 

(Proposal/Prospectus) Dissertation – your format may be different with committee 

consent and/or type of dissertation you choose to write. The Ed.D. tends to be a typical 5 

Chapter  

Proposal / Prospectus 

Chapter 1  Intro  

- Problem of Practice .. local to regional or state .. reasons for and maybe what you hope 

to find out.  Use the brief description in the Attached EDD Handbook.  Keep it direct and 

simple.. complexity will only frustrate you and your committee and they will tell you to 

simplify it...  

Chapter 2 - Lit Review  

- I suggest 15-20 or more .. most will be used in your dissertation so try to make them all 

connect to your 'Research Question"  (only one question as your primary research 

question. (you will have to develop more - linked directly to y our research question - for 

your Surveyor Interview Instrument if you go in that direction. I suggest 20-40 for the 

dissertation. 60 or more are fine as long as they directly link to your research question. If 

not delete them. (saved elsewhere) 

Chapter 3 - Methodology section  

.. of the ones you mention in your Comps pick one.. and tie it to a theoretical framework. 

(from others or makeup one base on the intention of your research - most are sociological 

in nature) 

Look at the IRB requirements first so you touch on all of the required elements. I suspect 

you will need to re-take the CITI  (I just did) as it is only good for 3 years. Not sure when 

you took it. 
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Human Subjects Link:  IRB / CITI / Forms  

.. I suggest starting with Level 1 if you are only going to survey/interview over 18 / Level 

3 if Protected subjects. 

http://www.units.miamioh.edu/compliance/hs01.html  

  

 

Dissertation:   

Update chapters 1-3 from what you plan to do to what you actually did... first thing when 

done with your research. 

Chapter 4:  

Report of your findings .. Use APA 7 (new edition) for how to use direct quotes .. Less 

than 40 words in the context of the sentence paragraph. The quote makes (Cite - most 

will probably be personal correspondence). No REAL names .. Mid Western school 

district .. give participants pseudonyms. 

  40 or more words blockquote. 1/2 inch no quote marks 

  

Chapter 5..  

Tell your story .. what you did, what you found out, what you felt about the information, 

what surprised you, what you found interesting, troubling, problematic.. etc.. .future 

research suggestions, limitations of your research. etc..  

  

Use The word .docx  "Suggested format"  only as a guide.  I tried to touch on a lot of 

variables, but not all would apply to a single dissertation. Set up your Styles that will be 

used to create your Table of Contents. Times New Roman  

Header 1 – Centered – Bold – 12 or 14 

Header 2 – Left Bold 12   

Header 3 – Left Bold Italic 

Only 3 levels.  
 

You Methodology Section should also include: 

Typical Chapter 3: The Methodology  

(Proposal version – Final version to have section 2 revised to reflect what you did rather 

than what you planned to do.) ((This needs to come from your Pre-proposal – but much 

expanded base on Yin, Hatch, Crestwell and others.)) 

Overview 

 Dissertation Study Section 2, Methodology 

 For the final Dissertation Study, the findings are added to Section 2. 

   

 

 Dissertation proposals MUST include original research or evaluation.   

  

http://www.units.miamioh.edu/compliance/hs01.html
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Please note the following concerns: 

Quantitative design: Valid, reliable measures are needed.  

If qualitative design: your committee will help you with formats that may be used. (See 

EdD Handbook) Methods to address quality/validity are needed. (Member check – 

Triangulation - Triangulation refers to the use of multiple methods or data sources 

in qualitative research to develop a comprehensive understanding of phenomena 

(Patton, 1999). Triangulation also has been viewed as a qualitative research 

strategy to test validity through the convergence of information from different 

sources. Denzin (1978) and Patton (1999) identified four types of triangulation: (a) 

method triangulation, (b) investigator triangulation, (c) theory triangulation, and 

(d) data source triangulation. The current article will present the four types of 

triangulation followed by a discussion of the use of focus groups (FGs) and in-

depth individual (IDI) interviews as an example of data source triangulation in 

qualitative inquiry. 
   

 If a program evaluation design: Identify type of program evaluation design and 

cite sources.  

 Program Evaluation and Policy Analysis are considered types of analytic models 

for conducting research and could result in a White Paper.   

 Describe the overall study from Section 1. The provide a Paragraph about what 

we will see in Section 1 for the Introduction: 

o   For Example: The objective of this exploratory qualitative case 

study is to gain insight about special education teachers’ experiences 

and perceptions about providing reading to students affected with 

learning disabilities.  Secondary, but as essential, is to understand the 

possible effect of special education teachers’ experiences and 

perceptions on their pedagogy.  With this in mind, in Section 2 a 

description of the methodology will be explained.  Further, this 

section will also consist of a description of how participants will be 

selected and justification, data collection, data analysis, validity and 

reliability, and the limitations of this particular study.  

 

BASIC ITEMS THAT NEED TO BE ADDRESSED IN YOUR 

METHODOLOGY CHAPTER:  

MOST WILL DO A QUALITATIVE DESIGN - EVEN IF YOU 

HAVE A LITTLE DATA FROM A SURVEY IT ISN'T 

ENOUGH TO CALL IT A MIXED METHODS. 
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If you are planning to do a QUALITATIVE DESIGN - USE THIS AS A CHECK 

LIST. 

use the following as your guide.  (Qualitative and mixed methods are more common for 

Ed.D. practitioner dissertations.) 

  

Qualitative Research Design and Approach: 

a.     Introduction describes how the research or evaluation design derives 

logically from the problem and ‘the question’. 

b.     Description of the qualitative tradition or research design that will be 

used. 

c.     Justification of the choice of research design, with explanations why 

other likely choices would be less effective. 

  

If this is an evaluation, the design and approach should also include:  

a.     The description of the type of evaluation that will be conducted. 

b.     Justification for using this type of evaluation 

c.     The overall goal(s) (for a goal-based evaluation) 

d.     The outcomes and performance measures that will be utilized as 

indicators (for an outcomes-based evaluation) 

e.     The overall evaluation goals 

  

Participants: 

Provides description and justification to include: 

a.     Criteria for selecting participants  

b.     Justification for the number of participants, balanced with depth of 

inquiry. (In general, the fewer the participants the deeper the inquiry per 

individual.)  

c.     Procedures for gaining access to participants  

d.     Methods of establishing a researcher-participant working relationship. 

e.     Measures for ethical protection of participants: measures taken for 

protection of participants’ rights are summarized including issues of 

confidentiality, informed consent, and protection from harm.  

Data Collection  

Provides description and justification to include:  

a.     Choices about which data to collect need to be justified. 

b.     Data to be collected are appropriate to the type of evaluation and to the 

qualitative tradition chosen.  

c.     A specific plan around the number and anticipated duration of 

interviews/observations/focus group sessions. 

d.     How and when the data are to be collected and recorded. 

e.     The process by which the data will be generated, gathered and recorded 

is described. 

f.      The systems for keeping track of data and emerging understandings 

(research logs, reflective journals, cataloging systems). 
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g.     Procedures for gaining access to participants. 

h.     The role of the researcher (including past/current professional roles at 

the setting, past/current professional relationships with the participants, 

how these past/current roles and relationships are likely to affect data 

collection, and the researcher’s experiences or biases that are related to the 

topic.) 

  

Data Analysis:    

Provides discussion and description, including:  

a.     How and when the data will be analyzed 

                                               i.     If a software program will be used in the 

analysis, 

                                             ii.     The coding procedure for reducing 

information into categories and themes  

b.     Evidence of quality and procedures to assure the best possible accuracy 

and credibility of the findings. (e.g. member checks, triangulation, peer 

debriefing, clarifying researcher bias, etc.). 

c.     Procedures for dealing with discrepant cases.  

  

 

See The Graduate School link below for Writing Style requirements: 

http://www.miamioh.edu/documents/graduate-

studies/forms/thesis_diss_guide.pdf 

IRB -- Important Procedures for Human Subjects Research 

If the dissertation research involves human subjects, the student must follow all 

procedures outlined by the Institutional Review Board (IRB) for Human Subjects 

Research. Students must complete a required educational program on human subjects in 

research and must have IRB approval of their research procedures before undertaking 

data collection. 

 

http://www.units.miamioh.edu/compliance/hs01.html 

 

For the Required Training go to the following Link:  

 

The website for the CITI training is: www.citiprogram.org. 

  

Information on how to complete the training is available on our website 

at: http://www.units.miamioh.edu/compliance/HS03_02_CITI.html 
 

 

 

http://www.miamioh.edu/documents/graduate-studies/forms/thesis_diss_guide.pdf
http://www.miamioh.edu/documents/graduate-studies/forms/thesis_diss_guide.pdf
http://www.miamioh.edu/documents/graduate-studies/forms/thesis_diss_guide.pdf
http://www.miamioh.edu/documents/graduate-studies/forms/thesis_diss_guide.pdf
http://www.citiprogram.org/
http://www.units.miamioh.edu/compliance/HS03_02_CITI.html
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Miami Research Ethics and Integrity Program 

To support the Miami community in fulfilling the professional, contractual,  

 legal, and ethical obligations intrinsic to research activities 

The MREI provides administrative support to the Institutional Review Board for research 

involving humans as subjects (IRB), the Institutional Animal Care and Use Committee 

(IACUC), the Institutional Biosafety Committee (IBC), and the Responsible Conduct of 

Research (RCR) Program. In addition to records and review management, the MREI 

reviews qualifying minimal risk human subject’s research, conducts training for 

researchers interacting with the IRB, IACUC, IBC, and RCR programs, and provides ad 

hoc advice regarding methods that adhere to ethical principles to as researchers plan their 

activities. While adherence to federal regulations is required when research is federally 

funded, the principles and procedures are followed for all research conducted by Miami 

community members. 

For your questions about regulated activities, please contact: 

 

Neal Sullivan, Director for Research Ethics and Integrity 

sullivnh@miamioh.edu 

 

Jennifer Sutton, Associate Director for Research Ethics and Integrity 

suttonja@miamioh.edu 

 

Responsible Conduct of Research Program (RCR) 

 

Human Subjects Research Program (IRB) 

 

Animal Care and Use Program (IACUC) 

 

Biosafety and rDNA Research (IBC)  

 

Radiation Safety Program 

 

Export Control Program 

 

Financial Conflict of Interest in Research 

 

To report an unanticipated adverse event involving research subjects: 

Please contact Neal Sullivan (513) 529-2488 

mailto:sullivnh@miamioh.edu
mailto:suttonja@miamioh.edu
http://www.units.miamioh.edu/compliance/RCR01.html
http://www.units.miamioh.edu/compliance/RCR01.html
http://www.units.miamioh.edu/compliance/hs01.html
http://www.units.miamioh.edu/compliance/hs01.html
http://www.units.miamioh.edu/compliance/ac01.html
http://www.units.miamioh.edu/compliance/ac01.html
http://www.units.miamioh.edu/compliance/IBC01.html
http://www.units.miamioh.edu/compliance/IBC01.html
http://www.units.miamioh.edu/compliance/IBC01.html
http://www.units.miamioh.edu/compliance/IBC01.html
http://miamioh.edu/pfd/safety/lab-safety/radiation/index.html
http://miamioh.edu/pfd/safety/lab-safety/radiation/index.html
http://www.units.miamioh.edu/compliance/EC01.html
http://www.units.miamioh.edu/compliance/EC01.html
http://www.units.miamioh.edu/compliance/EC01.html
http://www.units.miamioh.edu/compliance/EC01.html
http://www.units.miamioh.edu/compliance/FCOI_01_Index.html
mailto:neal.sullivan@miamioh.edu
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Please contact The Office for the Advancement of Research and Scholarship if you 

have questions about this web site: 513-529-3600  

    or email Neal Sullivan at sullivnh@miamioh.edu or Jennifer Sutton 

at suttonja@miamioh.edu 

        © 2018 Miami University | 501 East High Street | Oxford, Ohio 45056 | 

513.529.1809 

 

FORMAT CHECK –  

 The front matter is numbered with the Table of Contents being the first page that 

has a visible page number.   

 Your Abstract may not be double spaced (2.0).  Please use either 1.0 or 1.5" line 

spacing only. 

 The first page of your manuscript is unnumbered, but would be correctly 

numbered as Page 1.   The page numbers for both the front matter and the 

manuscript should be centered at about 1.5" from the bottom of the page.   

 You may not double space your manuscript.  You either 1.0 or 1.5" line spacing 

only.   

 You will, of course, need to update the Table of Contents and any lists if you 

change the line spacing.   

 You may need to move Appendices to the new page.   

 Remove any signatures from the document.   

Please make these changes and return the file AS A PDF for another check.   

 

Best regards, 

 

GRADUAT SCHOOL – SEND TO: gradschool@miamioh.edu 

Subject: Dissertation Format Check  

Electronic Thesis & Dissertation Services (ETDS) 

MIAMI UNIVERSITY 
501 East High Street, Roudebush Hall 102 

Oxford, Ohio 45056 

513-529-3734 

 

SEND Final approved Dissertation for Format Check to: 

gradschool@miamioh.edu     

Once Cleared submit to Ohiolink.edu 

Link to previous Miami University Dissertations:  https://etd.ohiolink.edu/pg_6?::NO::: 

 

 

 

mailto:sullivnh@miamioh.edu
mailto:suttonja@miamioh.edu
mailto:gradschool@miamioh.edu
mailto:gradschool@miamioh.edu
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Apply for Graduation.  

commencement@miamioh.edu 

indicate who will hood you  

Academic Policies 

Academic Integrity 

 

At Miami University, we aspire to create a community where all members exhibit the 

highest standards of personal and social responsibility.  We call this integrity.  Integrity 

includes our actions in our studies as well as the rest of our activities at Miami. 

  

Of particular concern is academic dishonesty.  Academic dishonesty is defined as any 

activity that compromises the academic integrity of the institution or subverts the 

educational process.  Students are expected to behave honestly in their learning and in 

their behavior outside the classroom.  Cheating, plagiarism, and other forms of academic 

dishonesty undermine the value of a Miami education for everyone, and especially for the 

person who cheats. 

  

The rights and responsibilities that accompany academic freedom are at the heart of the 

intellectual integrity of the University.  Graduate students are therefore held to an even 

higher standard of academic honesty.  Thus, it is imperative that graduate students 

understand Miami's Graduate standards, procedures, and penalties regarding academic 

dishonesty.  As emerging scholars, graduate students have a special obligation to uphold 

standards for academic integrity, with particular attention paid to issues of plagiarism and 

the appropriate citation of others’ scholarly work.  For graduate students who are 

instructors in Miami classrooms, it is even more critical to familiarize oneself with 

violations and procedures associated with academic dishonestly on campus. 

  

If a student is found guilty of academic dishonesty in a class and withdraws from the 

class, the student will receive the grade of F for the class, and a notation of academic 

dishonesty will be posted directly beneath the class on the student’s academic record. 

  

For University policies and guidelines on Academic Integrity, plagiarism, and other 

issues see http://miamioh.edu/integrity/index.html.   

 

 

Class Attendance 

Students are expected to attend regularly every class for which they are registered and to 

have acceptable reasons for absences. 

mailto:commencement@miamioh.edu
http://www.muohio.edu/
http://miamioh.edu/integrity/index.html
http://miamioh.edu/integrity/index.html
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Conduct 

 

With the exception of regulations that apply specifically to undergraduates, doctoral 

students are subject to the student conduct regulations of Miami University, outlined in 

the Student Handbook. 

 

Grievance Procedure 

 

"A Statement of Effective Learning and Teaching and an Academic Grievance Procedure 

for Graduate Students at Miami University" is found in A Handbook for Graduate 

Students and Faculty and is available in the Graduate Office and on the Graduate School 

webpage: http://miamioh.edu/documents/graduate-studies/Graduate_Handbook.pdf. 

 

Petitions 

 

A doctoral student may petition for an exception to any academic regulation on forms 

available in the Graduate Office.  The student must initiate the petition and submit it with 

recommendations by his/her advisor to the department.  Petitions are acted upon by the 

department; the College of Education, Health, and Society Graduate Committee; and the 

Graduate Council.  The form can be accessed at  http://miamioh.edu/graduate-

studies/forms-publications/index.html. 

 

Dismissal 

 

A student may be dismissed from the Ed.D. Program in Educational Leadership for the 

following reasons: 

 Failure to pass the Preliminary Examination 

 Failure to pass the Comprehensive Examination 

 Failure to maintain a 3.0 grade point average 

 Academic dishonesty 

 Violation of stipulated time limits 

o Students must pass the Comprehensive Examination within seven years 

after completing their first doctoral level course.  The final examination 

(dissertation defense) must be passed, and the dissertation must be 

deposited in King Library no later than five calendar years after 

admission to candidacy. 

 

Diversity, Discrimination, and Harassment 

http://miamioh.edu/documents/graduate-studies/Graduate_Handbook.pdf
http://miamioh.edu/documents/graduate-studies/Graduate_Handbook.pdf
http://miamioh.edu/graduate-studies/forms-publications/index.html
http://miamioh.edu/graduate-studies/forms-publications/index.html
http://miamioh.edu/graduate-studies/forms-publications/index.html
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Miami University is committed to providing equal opportunities and an educational and 

work environment free from discrimination on the basis of sex, pregnancy, race, color, 

religion, national origin, disability, age, sexual orientation, gender identity, military 

status, or veteran status.  The Department of Educational Leadership supports that 

commitment and upholds it through curriculum, policies, and a departmental climate that 

strives to be a welcoming, open place for inclusive conversations and work around 

diversity issues. 

  

Miami is committed to providing equal opportunities for people with disabilities and, as 

such, is proactive in its efforts to comply with federal laws such as Section 504 of the 

Rehabilitation Act of 1973, the Americans with Disabilities Act (ADA) of 1990, and the 

ADA Amendments of 2009.  As confirmation of this commitment, the Office of 

Disability Resources (ODR) provides support services, accommodations, and resources 

to ensure equal access to education, employment, and University life.  Furthermore, it is 

the mission of the Office of Equity and Equal Opportunity (OEEO) and ODR to advance 

and sustain an environment of internal equity, diversity, and inclusiveness for all 

members of the University community.  Students and employees with disabilities may 

contact the Office of Disability Resources, 19 Campus Avenue Building, 529-1541 

(V/TTY) and 529-8595 (fax).  Their website can be found here: 

http://www.units.miamioh.edu/oeeo/odr.   

  

Students or employees who have experienced harassment or discrimination of any kind 

should consult The Office of Equity and Equal Opportunity (OEEO).  This office can 

investigate and resolve issues through either formal or informal resolution procedures.  

Reports of harassment or discrimination must be made within 300 calendar days of the 

most recent occurrence of the incident.  For more information on policies concerning 

harassment or discrimination, visit the OEEO office website:  

http://www.units.miamioh.edu/oeeo/harassment-discrimination. 

  

To view Miami's policies on harassment and discrimination, you may obtain a copy of 

3.6 of Miami University Policy and Information Manual from the Office of the 

University Secretary, the Office of Equity and Equal Opportunity (OEEO) or 

http://miamioh.edu/_files/documents/secretary/MUPIM.pdf.   

 

Graduation – Due Dates and OHIOLINK submission 

 

Students earning the doctorate are honored at graduation ceremonies during which they 

are given special recognition by the university community.  A highlight of the event is the 

hooding of the doctoral student by their dissertation advisor when the university president 

http://www.units.miamioh.edu/oeeo/odr
http://www.units.miamioh.edu/oeeo/odr
http://www.units.miamioh.edu/oeeo/odr
http://www.units.muohio.edu/oeeo/harassment-discrimination
http://www.units.muohio.edu/oeeo/harassment-discrimination
http://www.units.miamioh.edu/oeeo/harassment-discrimination
http://miamioh.edu/_files/documents/secretary/MUPIM.pdf
http://miamioh.edu/_files/documents/secretary/MUPIM.pdf
http://miamioh.edu/_files/documents/secretary/MUPIM.pdf
http://www.muohio.edu/mupim
http://www.muohio.edu/mupim
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presents the graduate with their diploma.  Regardless of whether students intend to 

participate in Commencement, they must apply to graduate in order to receive their 

degree.  The schedule of application deadlines and the appropriate form can be accessed 

here: 

 

 

Link to upload your dissertation to Ohiolink… Create an account - upload 

https://etdadmin.ohiolink.edu/pg_LOGIN?105551279413744 

 

Due Dates to Graduation –  

http://miamioh.edu/graduate-school/student-resources/deadlines-dates/index.html 

 

Registration Procedures for other than EdD courses 

 

Students may register for graduate classes online through BannerWeb via 

https://mymiami.miamioh.edu, except for special classes such as individualized or 

independent studies and internships.   Students may pick up an Independent Study Permit 

in the EDL office.  The student and the professor of the course must fill out the paper and 

have it signed by the Chair of the Department.  Once completed, the form should be taken 

to the Office of the Registrar.  In addition, registration for workshops offered through 

Life Long Learning (LLL) takes place through LLL’s website, 

http://www.units.miamioh.edu/lifelonglearning/. 

 

  

https://etdadmin.ohiolink.edu/pg_LOGIN?105551279413744
http://miamioh.edu/graduate-school/student-resources/deadlines-dates/index.html
https://miamioh.edu/mymiami
http://www.units.miamioh.edu/lifelonglearning/
http://www.units.miamioh.edu/lifelonglearning/
http://www.units.miamioh.edu/lifelonglearning/
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Appendix A: Important Phone Numbers 

TOPICS CONTACT 

Financial Aid Office of Student Financial Assistance 

One Stop 

Campus Avenue Building 

301 S. Campus Ave 

(513) 529-0001 

http://miamioh.edu/finaid/ 

 

Graduation application, 

requirements, ceremony 

Office of the University Registrar 

One Stop 

Campus Avenue Building 

301 S. Campus Ave 

(513) 529-0001 

https://miamioh.edu/onestop/your-records/graduation-

diplomas/index.html#/ 

 

Registration/Course 

adds & 

drops/Withdrawals & 

cancellations 

Office of the University Registrar 

One Stop 

Campus Avenue Building 

301 S. Campus Ave 

(513) 529-0001 

https://miamioh.edu/onestop/your-records/how-to/class-

registration/index.html#/ 

 

Travel funding Graduate School 

102 Roudebush Hall 

(513) 529-3734 

http://miamioh.edu/graduate-studies/   AND 

Department of Educational Leadership 

304 McGuffey Hall 

(513) 529-6825 

 

  

http://miamioh.edu/finaid/
https://miamioh.edu/onestop/your-records/graduation-diplomas/index.html#/
https://miamioh.edu/onestop/your-records/graduation-diplomas/index.html#/
https://miamioh.edu/onestop/your-records/how-to/class-registration/index.html#/
https://miamioh.edu/onestop/your-records/how-to/class-registration/index.html#/
http://miamioh.edu/graduate-studies/
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Appendix B 

The following guide is intended to be used by faculty to critique student work . 

 

Learning goals 

1.  Student will be able to describe and utilize theories and principles of justice and 

equity as relevant to the problems of P-12 (or P-16) educational institutions and their 

contexts. 

  

2.  Students will be able to articulate concepts and multiple perspectives on 

democratic life and democratic governance as related to P-12 (or P-16) institutions 

and communities. 

  

3.  Students will be able to use conceptions of cultural identity and cultural diversity 

to benefit and collaborate with diverse individuals, families, and communities in 

their school or district. 

  

4. Students will be able to collaborate and communicate across diverse contexts to 

work with multiple constituencies and communities in partnerships. 

  

5. Students will be able to relate theory and abstract thinking with concrete, applied 

analysis of problems of practice, and of the “craft” of education. 

  

6. Students will be able to utilize tools and capacities for inquiry situated in their 

own practice, and understand how to use these to generate knowledge that can 

transform educational organizations, keeping in mind their cultural, political, and 

policy contexts. 

  

7. Students will be able to demonstrate an understanding of technological literacies 

for school and community leadership. 
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Appendix C:  Dissertations In Practice Examples from CPED  

These are available upon request from the Ed.D. Coordinator. 

  

Influencing Social Capital in Times of Change: A Three Pronged Approach to 

Instructional Coaching at the Middle School Level 

JoAnn Schwarting, Arizona State University  

         

Using Funds of Knowledge to Build Trust Between a Teacher and Parents of 

Language-Delayed Preschoolers 

Alissa Gonzalez, Arizona State University   

 

Understanding Student Engagement During Simulations 

Charles Gleek, Lynn University     

    

Challenges on the Road to School Success for Low Socioeconomic and Minority 

Student: Dropout Prevention and Parent Involvement 

Rose A. Hall, Lynn University    

        

The Nature and Degree of the Relationship Between Chronic Absenteeism and 

Student Achievement in a Large Metropolitan School District in Florida 

Nancy C. Kline, Lynn University   

 

Teachers’ Perceptions of Professional Development: What do Teachers Really Want 

That Makes Them Willing to Change Professional Practice? 

Edward McFarland, North Carolina State University        

 

Improving College Readiness, Pursuit, Access and Persistence of Disadvantaged 

Students 

Olcay Yavuz, Rutgers University   

    

Using Game-Based Learning To Foster Critical Thinking In Student Discourse 

Marc Cicchino, Rutgers University 

 

“Just Don't Call it a Book Club:” Boys’ Reading Experiences and Motivation in 

School and in an After School Book Club 

James A. Lattanzi, Jr., Rutgers University 

 

Leading From the Closet: Toward a New Theory of Educational Leadership 

Jocelyn Dumaresq, Rutgers University 
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Professional Learning Community: Increasing Efficacy for Student Success 

Cathleen M. Benedict, Rutgers University 

 

Creating and Sustaining Classroom Knowledge Through Teacher Research: 

Morphology as Design Intervention for Struggling Learners 

Eric B. Claravall, San Francisco State University    

 

An Evaluation Study of Ravenswood's Youth Transitioning to and Through High 

School 

Avani Patel, San Francisco State University 

 

A Quantitative Analysis of the Texas Performance Funding Model: Impact of 

Institutional and Student Characteristics 

Vickie C. Natale, Texas Tech University 

 

Design and implementation Plan for the "I am Potential"  Financial Literacy 

Education Program 

Tureka A. Louis, University of Central Florida 

 

Secondary Mathematics Teachers’ Literacy Professional Learning: An 

Amalgamation of Adolescent Literacy, Mathematics Teaching, And Adult Learning 

Janet L. Larson, University of Nebraska-Lincoln    

 

The Dynamics of Instructional Leadership & Organizational Structure in High 

Performing Urban Schools 

Cathy R. Creasia, University of Southern California 

 

Perceptions of the Impact of High School Advisory on Academic Success, 

Connectedness and Personalization of Education 

Beth Brodie, University of Vermont   

 

A Regional Approach to School Diversity:  The Possibility, Feasibility, and 

Desirability 

Brian Maltby, Damon Richardson, Joseph Koontz, & Ram Bhagat, Virginia 

Commonwealth University 

 

Others available during Winter Term EDL 774. 

 


